MODULLE 6

PENTA DYNAMICS
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Compromise Channels:
One person has a full channel and the other person
has one gate activated
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Dominance Channels: e
One person has a full channel active and the other C
person doesn't have either gate active
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Electromagnetic Channels:
Each person has only one gate of the channel active — Uiidelis:
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Companionship Channels:
Both people have the same full channel active

fo

— =S
IS 3
%] [0
=0 I5;
IS ~
[0 [}

>

g,

x

Guided Life
ng @68’*/3/"/



Compromlse Channels (O 1aja Buttiens Alison Van De Pol O]
One person has a full channel and the other person *19 127 5
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Compromise Channels:
One person has a full channel and the other person
has one gate activated

Dominance Channels:
One person has a full channel active and the other
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Electromagnetic Channels:
Each person has only one gate of the channel active

Companionship Channels:
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WO YOU ARE IN A GROUP (3-15)
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PENTA GATES

A Penta is formed when 3 or more people are together. The Penta is
a trans-auric form. 6 to 15 people will naturally split into Penta
groups. (16 or more people become a Wa).

An ideal Penta is 5 people (1 Projector and 4 Generators).

You become a different person when you enter into a Penta. You lose
all the nuances of diversity that are in your design because it
becomes restricted in this matrix. Individuality is not recognized in a
Penta. There are no awareness centers in Penta energy.

It doesn't work to try to make an ideal Penta happen, Strategy and
Authority need to come first.

Not having a Penta gate doesn't mean you can't do that role, but

doing that role may lead to burnout or feeling unappreciated or

undervalued. ey
e



THE BUSINESS TRATLTS

Administration - Gate 3]
Public Relations - Gate 8

Oversight - Gate 33
Planning - Gate 7

Implementation- Gate |
Accounting - Gate 13
Reliability - Gate 15
Vision - Gate 2
Coordination - Gate 46
Culture - Gate 5
Capacity - Gate 14
Commitment - Gate 29
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THE BUSINESS TRAITS
CASEY

Administration
Public Relations
Qversithr

Planning

Amy
Lucy
Lucy

Implementation

Accounting
Reliability

Vision

Coordination
Culture
Capacity

Commitment




THE BUSINESS TRAITS
KAJANA

Administration
Public Relations
Oversigm

Planning

sarah
Kapua

Kapua
sarah
Sarah
Kapua

Implementation
Accounting
Reliability
Vision
Coordination
Culture
Capacity

Commitment




THTE BUSINTSS TRAITS
MAJA

Administration
Public Relations
Oversight

Planning

Implementation
Accounting
Reliability

Vision

Coordination
Culture
Capacity

Kelly

Commitment




THTE BUSINTSS TRAITS

MARA - -
- =
Administration
Public Relations s S
Oversight % é
Planning -

Implementation
Accounting
Reliability
Vision
Coordination
Culture
Capacity

Val
Mara

Commitment




THE BUSINE S S TRAITS Administration  Public Relations

I= — _
SARAH = = Z
3 = =
Administration
Public Relations % E; % fg
Oversight = E 7 %
Planning

Implementation

Accounting

Reliability
o @ e
Vision = %
qu)
Coordination — -
Culture
. = =| =
Capacity < S
= i<
Commitment 32 s




UPPER CHANNLELS

Plan For The Future Market to Clients Oversee Operations
. , Public Relations Oversight
Administration Implementation Accounting
Planning

Public Relations

Oversight

Administration

Implementation

Planning

Accounting

Best when given a task and then left to complete in their own creative way, tapping into their own ideas.

If someone has a combination of Upper and Lower then there might be a need for freedom in some areas and more support in

others. .
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GATE 7- THE ARMY

The Gate of the Self in Interaction
You are oriented towards the future and able to see the direction numonify IS Jroking, based on an
undersfonding of the fundamental patterns of evolution. You can see the pattern needs correction

and how it can be fixed or modified.

The substance of its contribution to the Collective is expressed Jrnrougn designo’red |eoo|ersnip roles:
Line 1 - Authoritarian

Line 2 - The Democrat

Line 3 - The Anarchist

Line 4 - The Abdicator

Line 5 - The General

Line 6 - The Administrator

These roles are geneftic and mechanical and have tremendous condi’rioning power within the Collective.

anougn your role, and with your undersfonding of numonify's future direction, you persuode others to follow your |eoo|ersni|o,

’rnereby inﬂuencing peop|e In positions of influence themselves, especio”y those with Gate 31.

You nnign’r be the one to evaluate or modify the existing pattern or ques’rionob|e direction, or be the coJro|str for creating a new
direction. This position of influence is described as the power behind the throne. In other words, without Gate 31 you can be a pub|ic

leader, but not necessori|y the pub|ic figureneod who direcﬂy influences the Collective.

Business trait = Planning

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE /- THE ARMY

Plan Lor The 'uture  In The Penta:
Administration Gate 7 (Planning-future focused) Natural ability to see when the company's

Planning direction needs correcting to get there. You might be the one to evaluate or
modify the existing pattern or questionable direction, or be the catalyst for
creating a new direction. Ability to keep the company one step ahead in the
market, insight into how to make the product the best, the most available.

Administration
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The Gap:
Without the ability to effectively plan there may be no future. You might have
once been the hottest thing on the market, but now you don't know what to do in

Alison

order to keep you fresh, others copy you and you have no innovation and no

future thinking. Think Blockbuster, no new ideas for innovation and the company

can not survive.



GATE ST - INFLUENCE

You have the o|esign to be influential but need to be invited to guide others. Whether you look to
opp|y your influence within your immediate environment or within the pub|ic realm, you first need to

be recognized for your obi|i’ry to guide others ’rnrougn presenting new and improved patterns.

When money is the energy used to move @ person into a position of power, instead of the cooperative

will of the people, the Collective's overall ability to ensure humanity's future is easily perverted.

Your voice through the 31st gate, "l lead" is not heard until backed by the energy of the majority. The people are the ones who must
act on what your voice says. The intluence of your vision for society will not be transterred or felt without the Collective's energy

moving it into the pub|ic realm. This requires you to be in tune with and address the needs of the whole.

Your |eoo|ersnip must take into account the desires of your followers, and address the good of the whole. 'l lead' means inﬂuencing

others, tor good or tor ill, by eHec’rive|y ’rronsierring your vision for a new and test-worthy pattern to carry out.
Your role lies in snowing others how to attain it, rather than o|oing it for them.
Without the presence of Gate 7, you may seem like just an empty voice.

Business trait = Administration

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE ST - INFLUENCL

Planl'or The F'uture  In The Penta:
Administration Gate 31 (Administration - future focused). This is the ability to put the plan into

Planning action by making sure everyone fills the roles & does the work necessary. This is
the ability to be organized and stay on top of things. [t communicates the vision
for a new direction and shows others how to achieve it, rather than doing it for

Administration

them. Verbal influence when elected into the leadership role.

The Gap:

With this missing in the Penta there is a lack of communication, lack of
organization and leadership forward. The customers feel a lack of organization
with the company or the product. No one in the company knows exactly what to

Alison
Sarah

Planning do, or what the direction is. The administrative work is confused, with no focus.



A Design of Leadership for 'Good or Bad'
The Channel of the Alpha links the G Center to the Throat Center through the Gate of the Role of the Selt
(7) and the Gate of Influence (31). This is the design of logical collective leadership looking towards the

7-31 CHANNEL OF THE ALPHA ﬁ \

future. Logico| |eoo|ership is based on tested and established pafterns that can be followed with certainty.

The 3lst gate provides the |ogic0|| role needed to lead and guide society; it is described as the power
behind the throne.

A|phos are leaders who must first earn our trust. Those who lead by |ogic must perfeCJr their |eoo|ershi|o skills, and be able to demonstrate them to
society's satistfaction. They have to be recognized as peop|e who grasp present patterns, understand trends and are in touch with the needs of the
peop|e. Most imporfonﬂy, ’rhey must be invited (elected) by the majority to lead. Their |eng+hs of tenure is determined by the electorate's evaluation of

their performance. Collective leadership is empowered by majority rule, which ditfers from the autocracy of the Tribe or the personal example of the

Individual.

You may not become a community or national leader, but you will nofuro”y seek your own aread of influence, your own pock. Once you have found it,
you can bring attention to qualities essential to keeping society on the righf track, but you can only point the way for others. You cannot do it for them.

Leading from a position of influence rather than one of absolute Gu’rhori’ry IS key fo your success an maintaining your sense of well being.

L eadership in this channel is more appropriately described as influence because the Channel of the Alpha is not connected to a motor, and it is
focused on the future. The alpha might say "doing this or that will work,: but unless the majority is willing to step up and elect you to lead them to do it
it won't get done. Collective |eoo|ershi|o says, | will represent you and share |eoo|ership with you as |ong as you are doing what | tell you to do - because
| am righT." So it is important that Jrhey are |eoo|ing the righ’r peop|e under the righ’r circumstances. They are more successtul when ’rhey wait to be
recognized and invited by those who share the same Collective context, and are part of the same established oattern. Logic's answers are rarely
universo“y correct or |ong |osﬁng; at any moment the pattern could be cho“enged or become weak or break down. It's all part of perfecﬂng the process,

which keeps humanity moving toward an even more secure future.

Business traits = P|CI nNi ng a ﬂCI Ad ministration Channel Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATET-THE CREATIVE

The Gate of Selt-Expression

Gate 1is the drive to express oneself in a unique and creative way. You feel a deep need
to express your ino|ivio|uc1|ier In a way that is Jrru|y authentic. You have the Qbi|i’ry to tfocus
deep|y Oon your own creadtive process, and while you demand attention, you remain

unconcerned with opinions and ideas of the world around you. —r

When happily absorbed in doing "your own thing" you are not aware that you are attracting the attention of others. It is while

you are being true to your creative process that what you are doing, and how you are doing it, has its greatest impact.

Expressing your unique authentic being is rooted in ’roking your own direction. As you demonstrate new ways of expression, you
may be an exqmp|e to others and even Inspire them to take new directions.

For your creative expression to be ocknow|eo|geo|, you need to interact with those who recognize your po’ren’rio|. Without Gate 8§,
what you probob|y find least attractive is markeﬂng your own work. You will often find yoursehC drawn to peop|e with Gate 8

because Jrhey are better equipped, or in a better position to promote your work for you.

Business trait = Implementation

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATET-THE CREATIVE

Market o Clients  In the Penta:
Public Relations Gate 1 (Implementation-innovation focused) This is a natural talent for unique,

Implementation creative expression of the product, service, or company so people WANT IT! The
right advertising can sell a less desirable product if they hit the right message to
pPublic Relations the right people in a new exciting way. Without Gate 8 it may be challenging to
do this for your own services/products. Contributes the energy for creativity to
help people to see, view, and buy the products or services.

The Gap:

This will look like a lack of creative branding, or a failure to create a look that

Alison
Sarah

stands out in the world of advertising calling people to buy me now, instead there

Implementation

are no sales and usually the energy becomes scattered and focused on trying lots
of things, but the energy falls short without this Gate. The energy may get
trapped in researching and planning but not actually creating a system that leads
to actual sales.



GATES-HOLDING TOGETHER

The Gate of Contribution
Gate 8 says "l know | can contribute, or not." Your contribution will either come through a

pub|ic o|isp|oy of your own Individual |i1(es’ry|e, direction and creations, or by empowering and

pub|ic|y promoting others (Gate 1).

You are drawn toward what is novel and Innovative, and will find yoursehC attracting other
people's attention to it, like the Gallery owner or art agent. Once you get people's attention, all
you can do is lead by example. If others wish to follow, they will. This is how you quietly impact

the Collective and shift the Tribe's orientation over time.

Unless Individuality's innovative contributions are embraced and incorporated in some way by the Collective and the Tribe, they
will not take hold. The |eodership pofh of recognizing and o|isp|oying what is mutative and unigque can be @ |one|y one as you musft

first be recognized, and then invited to pub|ic|y disp|oy and endorse what you know to be of future value.

Without the invitation, society's attention may be negative. If Gate 1's creative means of self-expression is not defined in your chart,

you will seek its inspiroﬂono| quo|iﬂes; however, your key role is not as the artist, but as the agent who promotes other artists'

vision of the new.

Business trait = Public Relations

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE S-HOLDING TOGETHER

Marketto Clients  In the Penta:
Public Relations Gate 8 (Public Relations). The ability to attract the necessary people, attention,

Implementation clients, and customers. Getting the word out to the world, attracting the RIGHT
attention, and getting noticed. They can be incredible spokespeople, know right
public Relations timing, and connect with the right people in the right way.

The Gap:

Without the public face communicating the story that everyone loves,
there is no real spark for the world to purchase. The company may try and

Alison
Sarah

advertise but it will lack the fuel necessary to start a fire.

Implementation



A Design of a Creative Role Model
The Channel of Inspiration links the G Center to the Throat Center through the Gate of Self
Expression (1) and the Gate of Contribution (8). Gate 1is the Individual's doorway to creatively

1-8 CHANNEL OF INSPIRATION ﬂ 0

expressing a mutative perspective, either ’rhrough their auric presence or in @ form that can be
promofed and disp|0yeo| for all to experience. |t takes courage fo stand out from the crowd, and to
inspire others to be equally bold. For this channel, living as an Individual is an art, and designed to get
the public's attention.

Channel 1-8 is the public outlet for both the creative (Gate 1) and leadership (Gate 8) potentials of the Knowing Circuit. Through the voice of the
Role Model it says, "l know | can (or can't) make a contribution" to the evolving goals of the group. People with this Channel have an impact on
the world around them by |iving and fu||y expressing the unique nature of their iden’ri’ry. This Impact is not achieved with words or exp|ono’rions
but by examp|e, by mode|ing their Individual direction.

They do it, they live it, and when Channel 1-8 is connected to a motor (through Channel 2-14 for instance) their contribution can be even more

Impressive.

You are designed to model what it means to be se|f—expresseo|, creative, Individual, and deservedly attract the attention of others for it. As you do
SO, you po’renﬂo”y chcmge their perspective. You inspire new directions in others and free them to express their own unigueness Creo’rive|y. It is
important for your expression to come from a p|oce of authentic persono| oquhori’ry (free from condiﬂoning forces). The key to your Howering IS
being recognized, Qccep’red, and opp|ouo|ed for your individuah’ry, and the creative Impact you promorte.

Those with this Channel know how to live their uniqueness with exuberance, and in the process they empower others to be their unique, inspiring
and differentiated selves.

Business traits = Implementation and Public Relations

Channel Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE1S - THE FELLOWSHIP OF MAN

The Gate of the Listener
With its gift for hearing, seeing and storing secrets, Gate 13 provides continuity between the past and

the future in its role as the listener. You are perceived as a confidante and a keeper of secrets. Peop|e

noJrurOHy share their experiences with you because you genuine|y enjoy heqring their stories, their N—
adventures, victories and challenges. They sense that you are quite comtortable simply holding inside you what has been shared.

This is a giH, and as you often know more than those around you, 1T 1s essential to know what can be shared, and at the righ’r tfime.

This is also the gate of memory and here starts the reflective process.

Gate 13 is not pressured by the Throat Center to speak. You will recognize the right moment to share what is most valuable from
your remembering because it will be drawn from you by peop|e who are able to proper|y select, reflect upon and organize it for

sharing with the broader community, such as people with Gate 33.

In this way, you insure that the important lessons, which can only be learned through experience, are held and cherished until the
time is rithr for them to contribute to humonify's undersfonding of itself. Historical continuity informs our future as a species. You
tend to recollect and remember those ’rhings that you persona”y value, and that can be of value to the community.

Without Gate 33, your secrets may never be shared.

Business frait = Accounting

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE15-TELLOWSHIP OF MAN

Oversee Operations  In the Penta:

Oversight Gate 13 (Accounting-past focused)This actually becomes the record keeper of the
Accounung numbers, the past performance of the business and how the products did sales
wise. What was the story, did we overstock, under sell, was there not enough profit

Oversight per item. This is an accounting of the numbers. Keeping track of the details. These

people may or may not have accounting training, but the energy holds the energy

= 2 of accounting for the group.
= =
= The Gap:
% Not knowing the numbers. Not understanding the profit margins, or which

things made money/lost money. There may simply be misuse of the funds,
the day to day bookkeeping might be off. You might have an accountant,
and yet still the energy for accurate books is missing.

Accounting




GATE 55 -RETREAT

Gate 33 marks the end of @ cyc|e, and built into all endings is a moment of silence for considering
every aspect of the experience. This is where your need to be alone comes from. Retreat for you arises
in that moment of uncertainty between the comp|eJreo| experience and a new one, @ pause that allows

you To reflect on what to take forward while you renew your sfreng’rh.

1t is in the quiet moments of conJremp|oJrion that the most valuable lessons, stored in the dep’rhs of Collective memory (Gate 13), will

come to the surface. In Gate 33 your need for privacy is joined by the Collective's voice of "l remember.”
It is also your nature to share the lessons of experience and reveal its truths. The experience can be one of your own, or another's, or
even that of a group of peop|e,- the process is the same. When the time is ripe, you will be asked to share your wisdom which then

. . | . .
becomes part of the greater community and humomfys evo|vmg consciousness.

Like the Prodigo|, you mature over your ifetime, and your realm of influence exponds as you move Through each cyc|e of

experience.
Without Gate 13 you may not have a sense of the right timing for sharing your lessons.

Business trait = Oversight

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



Oversee Operadons
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GATE 55 - RETREAT

In the Penta:

Gate 33 (Oversight). This is the ability to oversee the entire operation and make

sure everything's running smoothly. This is the eyes & ears that oversee clients

and employees. This is wisdom and insight that will continue to deepen over time.

The Gap:

Without Gate 33 no one is overseeing the entire operation or vision of the

business. No one knows what others are doing, lack of communication. The

employees are out for themselves, no one hel
might see fraud, employees getting away wit
long lunches or embezzlement. No one is in ¢
people. Or putting the right people in the rig

ping with consumer complaints, you
n stealing. Maybe they are taking
narge of hiring or firing the right

nt job.



15-03 CHANNLEL O THE PRODIGAL

A Design of a Witness

The Channel of the Prodigal links the G Center to the Throat Center through the Gate of the Listener (13) and
the Gate of Privacy (33). This channel is one of reflection and remembrance. Gate 13 listens and store
information and secrets, harvesting memories from which lessons may be learned. Gate 33 retreats to reflect on
its experiences, patiently waiting for what is beneath the surface to reveal itself in the form of a deeper truth.

Peculiar to human beings is their desire to exp|ore all there is in lite, and their drive to experience it first-hand. Channel 13-33 brings the experienﬂo| cyc|ic0|
process of maturation to an end, odding the capacity to see and reflect on all sides of an experience afterwards before shoring it. It's what gives our incredible
deonfoge as an evo|ving, self-aware species. This is the Prodigo|, the witness, experiencing and then gQ’rhering the memories so Jrhey can be passes on in some
form of person0| biography or collective his’rory lesson. Such remember brings continuity and s’robi|ify to the evolution of civilization from one generation to the
next.

As a natural listener and record keeper, you collect life stories, secrets and memorabilia. You then retreat to ponder and organize what you have go’rhered in
preparation for shoring your reflections in the lessons you have g|eoneo| from them. Your cho”enge is timing. You don't want to reveal your secrets before their
tfime, or remain so private no one will ever hear them. You are wi||ing to break with the patterns of mei|y and society so as fo choose experiences that are
correct for you to learn from. Most peop|e enter experiences with a spechcic expectation but at the end of the cyc|e you discover that the results did not match
those expectations. They lose patience and miss the magic of comp|eﬂon with its precious lessons. You share with all of us, from your experience, that it is far
more Fu|1ci||ing to simply witness the sequence umto|o|ing events than to suffer the frustration and disappointment of unmet expectations. The wisdom gained
over time from this form of patient reflection reveals some of the greatest truths in our collective his’rory. One of the most valuable lessons you bear witness to,
and share with us, is how to comfor’rob|y surrender to our own experienﬂo| process as a passenger consciousness.

The Collective abstract says, "l remember my experience or inexperience." Over a lifetime, those with the Channel of the Prodigal accumulate gems of wisdom
that can be orgonized as the lessons of a person0| or collective hisfory. This organization requires patience. They migh’r enjoy phofogrcphy, scrapbooking, or
|isfening to peop|e recollect their life's stories. They mithr be a po|i’ricicm, a comedian or our confidante. Those with the Channel look to and learn from the past
SO Jrhey are not good at predicﬂng the future in order to meet the cho”enges of the present. They are the first ones, however, to tell us that life does make
sense in the end.

Business traits = Accounting and Oversight
Channel Descriptions from The Definitive Book of Human Design and mybodygraph.com



LOWER CHANNLELS

Pulls Team Together Material Driving Force Holds Team Together
Culture Vision commitment
Reliability Capacity Coordination

Vision Commitment

Reliability

Coordination

Culture Capacity

Those with these Lower Penta Channels might need to have someone check their work, or look over each step closely for

feedback as they move forward.

If someone has a combination of Upper and Lower then there might be a need for freedom in some areas and more support in
others.



LOWER CHANNLELS

Pulls Team Together Material Driving Force Holds Team Together
qutqrg Vision Commnmem
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Culture

Capacity

Commitment

Those with these Lower Penta Channels might need to have someone check their work, or look over each step closely for
feedback as they move forward.

If someone has a combination of Upper and Lower then there might be a need for freedom in some areas and more support in
others. f‘;","?')e"}"'fe



GATE15-MODLESTY

The Gate of Extremes

Gate 15 is the love of humomify. 't has the capacity to accept and to find @ p|oce In society

for the full spectrum of human behavior. Its lack of a fixed pattern insures that each of us

is able to make a contribution in the diverse ways love exists in the world.

Love in Gate 15 is not about how we connect with others, but rather how we project @ Jrronspersoncﬂ love for humonify's diversify out
into the world. This begins with |oving the extremes of your own rhyfhms; for exomp|e, s|eeping ten hours one nighf, and two hours

the next.

You have @ very magnetic aurqg; your innate undersfonding of the need for individual rhyfhm enables you to accept others' rhyfhms

and fimings, even if extreme, without judgemerﬁ.

When guided by your Au’rhori’ry, Gate 15 increases your pofen’rio| to influence how extreme rhyfhms or patterns are made 'modest’
and are balanced and in’regrofed within the Collective. By undersfonding and accepting diverse and opposite tfempos that are @

part of humonify, you fu||y embrace and promote for all of us what it means to be human.

Without Gate 5's discip|ineo| and fixed rhyfhm, you may find that your own cons’ronﬂy chcmging rhy’rhms cause you fo lose the focus

you need to achieve mastery in some aread of your life or to occomphsh Things.

Business trait = Reliability

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



Pulls Team Together G ATE 1 5

Culture
Reliability Gate 15 IN A PENTA:

Reliability: When you have this Gate you inherently have the ability to pull any

group (3 or more people) together into a cohesive and reliable group or team or

company. Also, when you are running a business or teaching classes you might see
Reliability your ability to bring the class together. The entire group of people is more reliable

and more stable when you are around. You do not have to do anything for this to

? happen, just your aura mechanics allow for this to happen within the context of
S the group.
qw
= = £ GAP: If this is missing in a Penta there is an inability to pull it all together.
Ip) —
S SR You can try but the Aura Mechanics are not in place. Having a Gap in

Culture means that the employees will not feel reliable in some area of

Culture

their work. They won't do great work, it won't be turned in on time. They

will feel the group falling apart. Keeping the team together is a problem.
No one will really know what the rest of the group is doing, the reliability
factor is gone.



GATE 5 -WAITING

The Gate of Fixed Patterns

You have a very fixed rhy’rhm and porﬁcu|or habits that are unique|y yours. You need to
follow a rhythm in your daily lite to feel vital and healthy; a breakdown from your routine

can be quite desfobihzing.

For Gate 5, waiting isn't stopping, it is an active state, like being pregnant; waiting as an

active state of awareness.

Staying true to your own inner rhyfms he|er you to stay vital, heloy and o|woys In your

flow. Being forced to deviate from your natural rherhms can be physico”y, menJroHy and emofiono”y des’rqbihzing for you, and can

manifest as Insecurity, unhecﬂ’rhy behaviors or physiccﬂ disorders.

Don't question your natural routines or rhyfhm, or let others lure you away from them. For exump|e, a friend with the extremes of
Gate 15 may not understand why you are so compulsive about your rituals and daily patterns. Their rhythm automatically disrupts

your heloy routines, and migh’r even tempt you to abandon them.

Converse|y, you may find yoursehC wanting to influence their unpredicmbih’ry with your fixed ways. Keep in mind that their Hexibihfy
and odapfobih’ry, ’rhough it feels unpredidob|e to you, IS what keeps them heo|’rhy. Unders’randing and appreciating what each of

you brings to the tlow he|ps you embrace and transcend the inherent cho”enges.

Business trait = Culture

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com
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GATE S

In a Penta:

Becomes the gate of culture inside a group dynamic or a business. This becomes
the ability to create the team energy (like the team meetings, the team dress
code, and how we create comradery in the group).

The Gap: If there is a Gap and no one in the group has the Gate 5 then we have
no culture. There might be a sense that people have nothing they can relate to
with the other, no T-shirt defining the group, group dynamics with the individual
getting easily offended by what people say or do.



515 CHANNEL OF RHYTHM =

A Design of Being in the Flow

This Channel links the Gate of Fixed Patterns (5) and the Gate of Extremes (15). Gate 5 holds to its fixed habits and rituals,
while Gate 15, with its love for bumgni’ry's extremes, levels the p|dying field by incorporating society's diversi’ry into the flow.
Here we find the rbyibrn of life, deep|y mdgicg| and universal, binding all life forms ’roge’rber from the sing|e cell to cornp|e><

human beings.

The Channel of Rbyibm is the cornerstone of all bio-life processes, iniimgie|y connecting us ’rbrougb each response of the Sacral Center to the flow of the
natural world. It is subjec’r to neither the arrogance of mind nor the bigbs and lows of the emotional wave. The Magnetic Monopo|e, with its singu|dr attraction
that holds every’rbing ’roge’rber in the illusion of separateness, is located in the G Center. The Collective magnetism of the 15th gate is a projection by the
Monopo|e of the universal (not persond|) love of bumgni’ry and bumdni’ry's poien’rig|; in this way it pu||s us forward. Its itrequency mggne’richy draws everyone
into its rbyibrn, as a way of irnpersong||y sbgring the flow of life. This rby’rbm of life is ngiurgHy and icunddrnenJrgHy |ogicg|, based on repeg’rgb|e yet ever-

evo|ving patterns, and is designed to direct every |iving ering toward the future.

You are considnﬂy moved d|ong by the river of lite, vi’rd||y and iniimgie|y connected to its continuous flow. You appear to others to have your own sense of
fiming that is determined en’rire|y by your own inner rby’rbm. It these patterns or routines are natural and correct for you, then you should not allow gny’rbing to
interfere with them. You can't connect with the patterns of nature's rbyibm if you flow apart from your inner response because your Sacral guides and fine-
funes your timing. When g|igned with your flow, everyibing you do feels effortless and natural, and sub’r|y benefits those around you by bringing them into their
own rbyibrn and fiming. |t you live the distortions and incorrect fiming of the not-self, however, you may find yourse|iC disrup’ring everyone's flow, beginning with

your own. Life around you can then feel Coni[using and chaotic.

The auric magnetism of this channel is designed to draw peop|e info a continuous but flexible flow that keeps bumgni’ry moving toward a secure and viable
future. The Collective's social tlow provides us with unlimited opportunities for bonding. Logic's ideal pattern is peop|e |iving du’rbeniichy. Logic confirms that
all natural and correct rbyibms and patterns, reggrd|ess of how fixed or how extreme, expdnd the way love is manifested in the world. Channel 5-15 draws

others in the environment into its own flow, and determines the course the group will take.

Business traits = Culture and Reliability

Channel Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATE 14 - POSSESSION IN GREAT MEASURLE

The Gate of Power Skills.
Gate 14 empowers direction for the individuo|, and humcmify, Through the distribution of

available resources. This Gate makes sure that mutation is supporfed, and shows us how to

invest our resources in order to expond our horizons.

The Sacral Center, when detined, has the energy to sustain |ong hours of creative work, and the
14th gate is fertile power at its most exalted. This is the gas pedal that controls when and how

H’]Q resources adre re|eoseo|.

This is @ deep|y material gate that supp|ies the entire energy for the 'material way. Inherent here is the power to follow one's unique
direction in life, which u|+imo’re|y benetits the direction of the whole.

When you are o|igneo| with your design, and doing the work you love to do, you will generate wealth and power. These resources are
not direcﬂy for your own use, however, but yours to manage in order to empower others, to support individual creativity, charitable

activities, or leaders with a vision for humonify's future.

To protect your valuable life force energy from misuse or abuse by others, and to remain proper|y o|igneo| in order to bring out the
righf mutative direction, follow your Aufhorify.

You have the skills and power to release resources in a way that supports mutation and ensure we continue in the righ’r direction.

When proper|y directed by Gate 2, your resources can become o significan’r co’ro|ys’r for empowering chcmge in the world.
Business trait = Capacity

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com
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GATE 14

In the Penta:Capacity(14) -
This is the ability to generate resources that helps the business thrive. Resources

= money, people and/or needed supplies. This is the motor that jump-starts any
business.

The Gap: Without the Gate 14 no capacity, this means without the sense of money
stability, people in this business might feel like we just don’t have the power
behind us to get it done. We just don't have the IT factor or what it takes to
succeed. Money is energy, power, and truly the foundation for both the Penta and

the Wa.



GATEZ - THE RECEPTIVE

The Gate of Direction of the Self

Gate 2 is a 'higher' knowing rooted in the direction of the self toward love and beauty via
the Magnetic Monopo|e, the Driver. The Driver is focused on our movement in time
Through space, and built into your olesign is an innate sense of inner direction which is not

based simp|y on geogrqphic location. »

You cannot chonge this direction Jrhrough your mind or will, and if others are not going in your direction, you may come to a

parting of wWays.

Gate 2 is likened to the key of the vehicle; it starts the engine for the Driver. The motor and the fuel to keep moving in your

direction come from Gate 14 in the Sacral Center.

You may even find yourseh[ direcﬂng other peop|e toward the resources Jrhey need to support their creative endeavors, or discover

that by simp|y o|igning to your own direction you QquomoJricoHy empower or confirm in others their own sense of direction.

You are a visionary providing the p|on or overview for a new way forward, but you are not here to do the work or make it happen.

You look to Gate 14 for allies, for the power and resources to bring your vision to fruition.

Business trait = Vision

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



GATLE 2

Material Driving Force
Vision In the Penta: Vision(2) -This is the ability to establish the direction for the
Capacity business. Also points the way for the best way to spend the money generated.

This is the direction we are moving forward.

Vision

=
<
=

The Gap: Without this Gate 2 there is a disconnect on how the money is being
spent. What is the direction or the vision of the business? Where are the
resources, no one knows the value, and just might look around after the doors are
closed wondering what happened to all the money?

Sarah

Casey
Mara
sarah
Kajana

Capacity




GATE46 - PUSHING UPWARD

The Gate of the Determination of the Self
The 46th gate is focused on the quo|i’ry of life we experience in a physico| body. [t expresses the love of
the booly, and the sensual honoring of it as a ’remp|e in which we are O|Woys in the righf p|oce at the

righf fime.

You are one who lives the good fortune and discovery of serendipify. Whether you succeed or fail is dependen’r on the determination

of your higher self. This is an abstract Process of surrender to @ cyc|e of experience that can fultill your poJrenJricﬂ, or bring chaos.
The lessons you learn and the wisdom you share with others is derived from your determination, dedication to and obsorpﬁon in the
experience as you are |iving it. The experience of the nature of your selt in interaction with others is a deep|y spirifuo| process, and
can on|y be evaluated when the cyc|e IS comp|e+e.

|t you cannot commit yoursehc to the cyc|ico| nature of life, your body will begin to fail under the stress of constant crisis.

Without the 29th gate, you may recognize the righf tfiming, but not have the energy to begin the process or the perseverance to

comp|efe IT.

Business trait = Coordination

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com



142 CHANNEL OF THEBEAT /0 < 7

A Design of Being a Keeper of Keys \
The Channel of the Beat links the Sacral to the G Center through the Gate of Power Skills (14) and the |

Gate of Higher Knowing (2). Gate 14 is porﬁcu|c1r|y focused on the ovoi|obi|ify of material resources to fuel |

mutation, and Gate 2 is the seat of the Driver (Magnetic Monopole) which holds us together and directs

our movement in time Jrhrough space. Togefher Jrhey are poised to take us in a new direction. The Sacradl

Center is the source of pure generative energy that gives birth to and

sustains life on this planet. The G Center represents identity, direction and love.

As the Keeper of the Keys, you have access to essential resources necessary to transform the mutative impu|se into a material direction. You can
bring an innovative and empowering new direction to peop|e, projects and the p|one’r simp|y by |is+ening to and trusting your Sacral response,
even though you don't know where it is taking you or what kind of mutative impact it will have on others. You are able to sustain your own
creative efforts, or materially provide for and encourage others in their own creative direction.

All individuality empowers through example, and your first task is to be true to yourseh[, and live into your own destiny, direction and purpose. |t
you attempt to chase after your destiny, you will end up fee|ing lost and frustrated. By trusting that life will make decision ’rhrough you, you

empower others in a pure|y mechanical way. Peop|e passing ’rhrough your heloy auric field mithr find their own sense of direction being
initiated or have a new direction take hold within them. All you need to do is remain open and responsive to life.

The Collective is focused on the status quo and the Tribe is focused on security. This Channel provides the Individual with the resources and the keys
needed to bring new directions to both groups by infroducing critical new perspectives into the mix so that we can continue to evolve, and meet the
ever-chcmging cho”enges of existence. Mutation in this Channel is somefhing that just hoppens in the pu|se as a matter of deep response to life, and to

the iden’rify and direction of the higher self. One moment it is there and the next it is not. We never know when the new direction will come, where it will
take the Individual, or how it will mutate the Collective or the Tribe.

Business traits = Vision an it
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Commitment

GATE 46

In the Penta: Gate 46 Coordination

This is the ability to bring the stability to a group of people or a business. This is
a business that feels cohesive; they function as a full complete unit, there is a
group dynamic or personality that emerges.

The Gap: When coordinated, the team all works together, when there is a gap
there is blaming, alienating, and maybe even back stabbing. No one really feels
the trust of the group. We just don't trust the team, all kinds of dynamics of
mistrust creep into the business.



GATE 29 - THE ABYSMAL

The GC”'Q OiC PQI’SQVQI’OHCQ

Gate 29's poieniig| is a constant affirmation of life. When it answers yes, It commits its energy to

something or someone new, and will persevere through whatever the cycle of discovery brings.

Perseverance is cyc|icg|, however and what you are committed to one dgy may Nno |onger be of interest
the next. Each correct commitment you make SUpPOrts the maturation of your full poieniig| for discovering who you are in
re|g’rionship to others and the world.

You are always eager to say "yes," always ready to commit your energy, so it is best to wait until you are quite clear about what is
iru|y righi for you to invest your energy in.

Your Sacral response is mechanical, and you cannot know where the adventure will take you or what wonders you may find. Gate 29

has a sing|e—minded energy designed to move you Jrhrough even the most difficult and chg”enging circumstances, but on|y it it is iu||y
g|igned with your decision.

Your on|y insurance is to let go of your expectations, and re|y on your Strategy and Auihoriiy to guide you to the correct
experiences.

Without the 46th gate, you are regdy to work but do not know what you are Working towards.

Business trait = Commitment

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com
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Commitment

GATE 29

IN The Penta

Gate 29 becomes commitment, this helps the entire business to feel its
commitment to each other, the company to the goal they are achieving together
as a team. It brings on a sense that we can accomplish what it is we set our mind
to as a business if we all work together.

The Gap: If the team is not in full commitment, people have less loyalty, they may
give away the gold of the business to outsiders. They may feel unmotivated,
unable to achieve the goal. There is disconnection, excuse making, people not
putting in the effort and not recognizing the effort put in by others. The

commitment is lost.



29-46 CHANNEL OF THE BEAT =N

A Design of Succeeding where Others Fail

This Channel links the Sacral to the G Center through the Gate of Perseverance (29) and the Gate of
Determination of the Self (46). In the I'Ching, the 29th gate is known as the "deep within the deep," the
Sacral's well of stamina and perseverance that is accessed only through a "yes" response. The 46th gate

connects the vehicle to the direction of the higher self in order to be in the right place at the right time.

Peop’e with this Channel need to let go ot all expectations. f rhey become immersed in the deprh of their experience, ifs full meaning will be revealed in
the end. Gate 46, the love of the body, and the love of being in the body, connects them to their vehicle and its trajectory or direction. f a person
begins an experience with a decision made through response, maintains a total and unwavering commitment to it, and is patient with a process

that can take years, the discoveries made can significonﬂy transform the way the Collective perceives or experiences the world.

There is no ‘changing horses in the middle of the stream” for you, and no looking back. So a clear commitment through Strategy and Authority is
vital to the satistaction vou will derive and the education you will be able to share from your discovery process. You must be able to lose yoursehc
in the experience because it will not necessori|y make sense to you while you are |iving it. If you can trust that you are in exocHy the righr |o|c1ce at
exactly the righ’r time you will get to the end and make the discovery. You will succeed where others have failed. For you it is not about being N
control, but rather surrendering your expectations to the cyc|e of discovery.

People with this Channel have a tendency to say "yes" to almost any request. Those with (red) definition are particularly prone to giving their
energy away. 1t their commitments are the result of a mental decision, ’rhey will most |ike|y fail where others succeed, turning po’ren’ri0|
satistaction into frustration. Unlike logic, which theoretically postulates what might happen it a person does this or that, the past is the only
teacher for experienﬂ0| learners. It is not until ’rhey get to the end of an experience that They discover, Jrhrough examination and omo|y5is, what is
worth repeating and what it not, which is what they then share with the Collective. It is only through saying "yes" that they can persevere through

extreme challenges without allowing others to deter them from the course of their experience, and its potential for discovery:.

Business traits = Commitment(29) and Coordination(46)

Gate Descriptions from The Definitive Book of Human Design and mybodygraph.com
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Plan Lor The H'uture Administration
Alison - Planning

Sarah - Administration

Alison
Sarah

Planning



Market to Clients
Alison - Implementation

Maja - Public Relations
Sarah - Implementation

Public Relations
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Alison
Sarah

Implementation




Oversee Operaaons

Maja - Oversight
Mara - Oversight
Sarah - Accounting

Maja
Mara

Accounting



Pulls Team Together Reliability
Casey - Reliability and Culture

Sarah - Culture
Kajana - Culture

casey
Sarah
Kajana
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Holds Team Together
Casey - Coordination

Mara - Coordinauon
Sarah - Commitment

Coordination

casey
Mara

Commitment




Alison
Plan for the Future (Planning)

Market to Clients (Implementation)

Administration Public Relations Oversight

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




Casey
Pulls Team Together* (Reliability & Culture)

Holds Team Together (Coordination)

Administration Public Relations Oversight

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




Kajana
Pulls Team Together (Culture)

Material Driving Force (Capacity)

Administration Public Relations Oversight

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




Maja
Market to Clients (Public Relations)
Oversee Operations (Oversight)

Material Driving Force (Vision)

Administration Public Relations Oversight

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




Administration Public Relations Oversight

Mara
Oversee Operations (Oversight)

Material Driving I'orce (Capacity)
[Holds Team Together (Coordination)

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




Sarah

Plan for the I'uture (Administration)
Market to Clients (Implementation)
Oversee Operations (Accounting)

Pulls Team Together (Culture)

Material Driving Force™ (Vision & Capacity)
[Holds Team Together (Commitment)

Administration Public Relations Oversight

Planning Implementation Accounting

Reliability Vision Coordination

Culture Capacity Commitment




ASSIGNMENT

1. Which people on your team have each of the 12 Penta gates/traits?
2. Do you currently have any gaps in the 12 Penta gates/traits? How
do you see these gaps showing up in your team?
3. How do the current roles on your team match up with the Penta
Gates for each team member?

GuidedLife
By Design




ALIGNLD
SUCCLSS

CERTIFICATION

LEVEL T MODULLES

L eading by Type
| eading by Authority

Understanding the Centers

Understanding the Circuit Types

Understanding the Protiles

The Penta Dynamics

he Fear Gates

Managing Uniqueness



