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IDENTIFYING THE TYPES

MyBodyGraph.com

myBOdHVJEC?EE Talking BodyGraph myBodyGraphs Shop Information Center -

@
m
(=]
[=N
-
@
g
%]
o
=0
Ll

|
o
=
&
2
+
=
]
=

O,

(4,

Melissa Wright

Vs

EEN (4]
>
W (%] w -

2@z 03

[=2]

36|23

w

< <
- [=)] B (4] N

G| RO

%]

>

<4
w [$)] N £ N a N (53]

IS
oo
w

Foundation Chart

Name:

Birth Date (Local):

Birth Date (UTC):

Birth Place:

Geographic Coordinates:
Age:

Type:

Profile:

Definition:
Incarnation Cross:
Strategy:

Themes:

Design

Design Date (UTC):
Brain:
Determination:
Cognition:
Environment:
Environment Style:

Personality
Personality:
Motivation:

Sense:

Trajectory:

View Perspective:
View:

Transferred Motivation:
Transferred View:

Channels:
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GENETIC MATRIX

Genetc Matrix

Quantum

Melissa Wright

08 August 1977, 06:15 (UTC-04:00)
08 August 1977, 10:15
Baltimore, MD, United States
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IDENTIFYING THE TYPES

Are all 9 Centers Undefined (white)?

If yes, they are a Reflector

Guided Life
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IDENTIFYING THE TYPES

1. Is their Sacral Center Defined?

If yes:

they are either a Generator or a Manifesting Generator

Guided Life
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MOTORCENTERS

Heart - Ego, Willpower, Self-worth, Self-value
Solar Plexus - Emotional and Spiritual Awareness
Sacral - Life Force Energy

Root - Drive and Motivation



IDENTIFYING THE TYPES

1. Is their Sacral Center Defined? Yes
2. Is one of the Motor Centers (Heart, Solar Plexus, Sacral or

Root) connected to the Throat Center?

If yes, they are a Manifesting Generator.

If no, they are a Generator.

Guided Life
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IDENTIFYING THE TYPES

1. Is their Sacral Center Defined? No

2. |Is one of the Motor Centers (Heart, Solar Plexus or Root)

connected to the Throat Center?

If yes, they are a Manifestor.

If no, they are a Projector.

Guided Life
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IDENTIFYING THE TYPES

1. Is their Sacral Center Defined? No

2. |Is one of the Motor Centers connected to the Throat

Center? No

If both are no, they are a Projector.

Guided Life
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SIGNATURE EMOTION AND NOT-SELI EMOTION

'Right Way=>
<+«=Wrong Way

Generator/Manitesting Generator - Satistaction/Frustration

Projector - Success/Bitterness

Manitestor - Peace/Anger

‘ Retlector - Delight/Disappointment

Guided Life
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THE 4 AURA TYPLES




THE 4 AURATYPLS

PROJECTOR GENERATOR REFLECTOR MANIFESTOR

Each Aura Type has a unique way that it
operates and interacts with other peop|e

and other auras.

The Aura is designed to protect us, but
only if we follow our Type's Strategy.




GENERATORS/MANIFESTING GENERATORS IN BUSINLESS

Generators and Manifesting Generators are designed to do what they love and love what =
they do!

When o|igneo|, Generators will feel satistied in the work that Jrhey do and will have an almost

unlimited supp|y of energy to do the work that is correct for them. It is important for Generators

to use up the Generator energy each o|0y.

The Generator Aura is Open and Enveloping.

Generators Working correcﬂy will draw in the righ’r peop|e, opportunities and resources at the correct time.

Misaligned Generators and Manifesting Generators are likely to feel frustrated, exhausted and/or burnt out.
Common ways for Generators to work out of alignment is:

e Letting the Mind try to strategize and control the outcome

e [rying to initiate

The key for Generators is to WAIT TO RESPOND.

As a Generator begins to notice the things to respond to, their magnetic Aura will begin to draw in the right things at the right
timel

Guided Life
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SUPPORTING GENERATORS

o |dentify what makes them feel most satisfied

e |dentify what makes them feel most frustrated
« Encourage them to not initiate, but to look for things to respond to

« Make sure you are helping them to use their Authority when
making decisions

Guided Life
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REFLECT ONYOUR TEAM

Are there any Generators on your team?

Guided Life
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YOURMODULE T ASSIGNMENT

Fill out the Leading By Type Worksheet
for each Team Member

LEADING BY 'TYPE

Name:

Guided Life
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PROJECTORS IN BUSINESS

Projectors are designed to lead, guide and direct.
With their capacity to see the big picture, recognize the Jro|en+s/gi1c’rs of others, and bring peop|e

JrogeJrher, Jrhey make excepﬂono| advisors, administrators, networkers and natural mediators.

Projectors can be giﬂed organizers, and masters at unders’ronding how to maximize energy and

resources as they see things that others often miss.

The Projector Aura is Probing and Penetrating.

The Projector's focused, probing aura, and comp|ex way of Intferacting with peop|e at deeper energeftic levels, sets them apart
from the other three Types. Projectors understand people quickly and deeply.

When the probing Projector Aura penetrates the Aura of someone who hasn't invited them, the natural energetic reaction is to

put up walls of protection and resist the guidance of the Projector, often |eoving the Projector fee|ing unseen, unopprecicﬂred and
undervalued (Which creates bi’rfemess).

Misaligned Projectors are not likely to attract correct invitations and will likely feel bitter and exhausted.
Common ways for Projectors to work out of o|ignmen’r IS:

e Letting the Mind try to strategize and control the outcome

e [rying to initiate

 Pushing too hard, working too much

The key for Projectors is to WAIT TO BE ACKNOWLEDGED AND INVITED.

You are here to master systems while you walit.
Guided Life
(th/ @e&b&gyw



SUPPORTING PROJECTORS

e |dentify what makes them feel most successtul

o [dentify what makes them feel most bitter

« Encourage them to not initiate, but to invite them to use the talents
that you recognize in them. (Understanding their channels can be

helpful)

« Help them to recognize when they may be pushing too much, not
taking enough down time.

« Make sure you are helping them to use their Authority when making

decisions GuidedLife
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REFLECT ONYOUR TEAM

Are there any Projectors on your team?

Guided Life
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MANIFESTORS IN BUSINESS

Manifestors are designed to get things started (Initiate).

Manifestors are here to bring their o|igned visions into reo|i’ry by getting Jrhings started and drowing
in the correct support team fto make it all hoppen. Manifestors can make ’rhings happen very
quickly when they are living in alignment and following what they feel inspired by. Without the

consistent Sacral enerqgy Jrhey need support to make their visions a rec1|ier.

The Manifestor Aura is Impactful and Repelling.

The Manitfestor Aura is @ powerfu| aura that Impacts the peop|e who come into their Aura. It can sometimes be repe||ing.

The impoc’rfu| aura can cause other auras to contract, putting peop|e in a defensive or protective mode, which hoppens
energeﬂco”y, far below one's level of consciousness, before verbal communication is even initiated. At times other peop|e can feel

as Jrhough you are |ec1ving them behind.

Misaligned Manifestors are not likely to delegate effectively causing them to work too much and will likely feel angry
and exhausted.
Common ways for Manifestors to work out of o|ignmen’r IS:

e Letting the Mind try to strategize and control the outcome

e Trying to do it all themselves and over working

e Becoming impatient because other types aren't able to move as quick|y

The key for Manifestors is to INFORM.

The key for Manitestors is to inform the peop|e who are impocfed by their actions to reduce resistance and to attract the correct
support peop|e. This he|ps to create less resistance, make the peop|e around them feel included and he|ps to draw in the righ’r
support peop|e to make their vision a reo|i+y. By imcorming ’rhey can break Jrhrough this high|y chorged auric interaction and open

the way for clear, productive and peaceful communication. g



SUPPORTING MANITESTORS

e |dentify what makes them feel most peaceful

e |dentify what makes them feel most angry

e Encourage them to not to share their ideas, visions and inspirations
(Inform)

« Help them to recognize when they may be pushing too much, not
taking enough down time, not delegating.

« Make sure you are helping them to use their Authority when

making decisions N
(Z(y@e&u}w



REFLECT ON YOUR TEAM

Are there any Manifestors on your team?

Guided Life
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REFLECTORIN BUSINESS

Retlectors are very rare (0pproximo+e|y 1% of the popu|o’rion).
All 9 Centers are Undefined, so Jrhey are vulnerable to absorb all 9 types of energy.

Reflectors are designed to gauge how things are working.
Retlectors have a unique obi|i’ry to taste or sense what is reo||y hoppening as ’rhey mognify the

Frequencies of evererhing and everyone in their environment.

Reflectors are not necessori|y interested in s’rudying themselves. They are also not over|y interested in

their impact on others either. Reflectors are here to understand how the system works as a whole.

The Reflector Aura is Closed and Sampling.
Retlectors are born with a special attunement to the cosmic environment, and to the impact of the neutrino field on human

beings. They somp|e, reflect and judge the quo|i’ry of the environment on any given o|oy. Reflectors can be great for assessing

Improvements that can be made in the systems or feam dynomics.

The key for Reflectors is to wait 28 days (full Lunar cycle) before making decisions. During this time the will want to talk
with others, not for advice but to articulate their own thoughts and hear their own potential truth.

Guided Life
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SUPPORTING REFLECTORS

e Give them at least 28 days to make important decisions m

« Give them opportunities to gauge how the systems are working as a
whole

« Help them to recognize when they may be pushing too much, not
taking enough down time.

« Make sure they feel comfortable in their working environment

Guided Life
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REFLECT ONYOUR TEAM

Are there any Reflectors on your team?

Guided Life
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YOURMODULE T ASSIGNMENT

Fill out the Leading By Type Worksheet
for each Team Member

LEADING BY 'TYPE

Name:

Guided Life
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REFLECT ON YOUR TEAM

Share your Module 1 Assignment

Guided Life
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CERTIFICATION
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L eading by Type
| eading by Authority
Understanding the Centers

Understanding the Profiles

The Penta Dynamics

he Fear Gates

Understanding the Circuit Types

Managing Uniqueness



